Equality Impact Assessment - Preliminary Assessment Form
	Title of the strategy, policy, service or project: 
	Discretionary and Mandatory Business Rates Relief Policy

	Service Area:
	Customer Services

	Lead Officer:
	Catherine Grimley

	Date of assessment:
	02/26

	Is the strategy, policy, service (procedure) or project: 
	

	Changed
	

	New 
	



Section 1 – Clear aims and objectives

	1. What is the aim of the strategy, policy, procedure or project?

	
Whilst the Local Authority is under a statutory duty to award Mandatory Rates Relief, the award of Discretionary Rate Relief is at the discretion of the Local Authority.  
This Policy sets out the criteria which the Council will use when considering applications for  
awarding Discretionary Business Rates Relief:  
• To Charitable Organisations and Not-for Profit Making Bodies (Part 1)  
• For Hardship Relief (Part 2)  
The policy also details the qualifying criteria for mandatory relief which is available to;  
· Community Amateur Sports Club (CASC), registered with the Inland Revenue Sports Club Unit,  
· a charity,  
· or trustee for a charity.  
Each authority will have its own procedures for when to award Discretionary Relief and for how long it is to be awarded. These need to be regularly reviewed and updated to take account of new legislation and policy changes within each authority. This policy sets out the decision making process of the Council when dealing with applications for Discretionary Rate Relief.  



	2. Who is intended to benefit from the strategy, policy, procedure or project and how?

	
Local businesses and charities/not for profit organisations who are eligible to apply for financial relief from their business rates liability.  



	3. What outcomes do you want to achieve? 

	A policy and procedure that;
 
· sets out effective and efficient decision-making processes for the award of Discretionary Business Rates Relief; 
· sets out award criteria that is fair and suits the needs of local business, community and third sector organisations; and 
· is clear and transparent 
· is simple to administer, 
· takes account of the Council's financial priorities, 
· supports the delivery of the Council’s values; and 
· offers stability to those organisations receiving relief. 

Actively reviewing the award criteria for Discretionary Rates Relief ensures value for money by optimising the economic support against business rates collectible by the Council. 






Section 2 – What is the impact?

	4. Summary of anticipated impacts.  Please tick at least one option per protected characteristic. Think about barriers people may experience in accessing services, how the policy is likely to affect the promotion of equality, knowledge of customer experiences to date. You may need to think about sub-groups within categories e.g. older people, younger people, people with hearing impairment etc. Hyperlinks to supporting information about the protected characteristics listed below can be found here.

	
	Potentially positive impact
	Potentially negative impact
	No disproportionate impact

	Age 
	
	
	

	Disability and long-term conditions
	
	
	

	Gender reassignment
	
	
	

	Marriage or civil partnership
	
	
	

	Pregnant women and people on parental leave
	
	
	

	Sexual orientation
	
	
	

	Race
	
	
	

	Religion or belief
	
	
	

	Sex (Gender)
	
	
	













Section 3 – Recommendations and monitoring
If you have answered that the strategy, policy, procedure or project could potentially have a negative impact on any of the above characteristics then a full Equality Impact Assessment will be required. 
	5. Should a full EIA be completed for this strategy, policy, procedure or project?

	 Yes
	 No
	

	Please explain the reasons for this decision:
Not required for this policy review.



Section 4 – Approval
Please note the assessment should be reviewed and approved by the appropriate Head of Service before the Committee report (if required) is produced. 
	Reviewed by Assistant Director (Resources & Transformation)
	Name:
	 [image: ]   Catherine Grimley

	
	Date:
	27/02/2026













If further information regarding this assessment is required, please contact the Lead Officer for this assessment (outlined in Section 1.)
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