Equality Impact Assessment - Full Assessment Form

	Title of the strategy, policy, procedure or project:
	Corporate Enforcement Policy

	Service Area:
	All Council Services where there are enforcement duties and responsibilities 

	Lead Officer:
	Karen Collier, Assistant Director Environment and Communities

	Date of assessment:
	10/02/2025

	Is the strategy, policy, procedure or project:
	

	Changed
	þ

	New 
	¨










Section 1 – Clear aims and objectives
	1. What is the aim of the strategy, policy, procedure or project?

	A brief description of the aims of the policy – use a bullet point list if appropriate
The Policy sets out the Council’s approach to regulation across all functions and service areas and explains the principles aimed at securing compliance. The emphasis is on advice and guidance with escalation to informal and formal enforcement sanctions dependent on each individual situation. The Policy identifies and explains these sanctions.

	2. Who is intended to benefit from the strategy, policy, procedure or project and how?

	E.g. specific sections of the community, employees
The Policy provides guidance to officers, businesses, residents and the public on the range of options that are available to achieving compliance with legislation enforced by the Council.

	3. What outcomes do you want to achieve? 

	A brief summary of the anticipated outcomes (if required as explained in the accompanying Committee report) use a bullet point list if appropriate
The proposed Policy aligns with the “Shape Our Environment” and “Support Our Communities” priorities of the Council Plan. The Policy aims to protect individuals, the community and the environment from harm whilst promoting economic growth and prosperity.

	4. What barriers exist for both the Council and the groups/people with protected characteristics to enable these outcomes to be achieved?

	E.g. conflicting interests, budget limitations etc. 
Lack of awareness, communication barriers, 

	5. Any other relevant background information 

	E.g. related and/or pre-existing projects and EIAs, cumulative impact, scope etc.


Section 2 – Collecting your information
	6. What existing data sources do you have to assess the impact of the strategy, policy, procedure or project?
South Derbyshire equality data can be found here

	E.g. information about the workforce affected by the profile, report from prior engagement activity
The Policy affects the entire District, including residents as well as businesses and people visiting or working in the District.  



Section 3 – Additional engagement activities
	7. Please list any additional engagement activities undertaken when developing the proposal and completing this assessment. Have those who are anticipated to be affected by the strategy, policy, procedure or project been consulted with?

	Date
	Activity
	Main findings

	Jan/Feb 2025
	Internal Consultation  
	Importance of awareness of equalities considerations and adopt a case-by-case approach guided by the policy framework to avoid negative impacts. The Council and Officers must consider Equalities and protected characteristics at all stages of any enforcement action.

	
	
	





Section 4 – What is the impact?
	8. Summary of anticipated impacts. Please tick at least one option per protected characteristic. Think about barriers people may experience in accessing services, how the policy is likely to affect the promotion of equality, knowledge of customer experiences to date. You may need to think about sub-groups within categories e.g. older people, younger people, people with hearing impairment etc. Hyperlinks to supporting information about the protected characteristics listed below can be found here.

	
	Positive impact
	Negative impact
	No disproportionate impact

	Age 
	¨
	þ
	¨

	Disability and long-term conditions
	¨
	þ
	¨

	Gender reassignment
	¨
	¨
	þ

	Marriage or civil partnership
	¨
	¨
	þ

	Pregnant women and people on parental leave
	¨
	¨
	þ

	Sexual orientation
	¨
	¨
	þ

	Race
	¨
	þ
	¨

	Religion or belief
	¨
	¨
	þ

	Sex (Gender)
	¨
	¨
	þ





	8
	Details of anticipated negative impacts.  

	a) 
	Negative impact:
	 
	Potential offender does not understand the legal contraventions and potential enforcement actions and may have difficulty in taking required steps to achieve legal compliance.

	b) 
	Mitigating action:
	
	Each case considered on its merits.
Age / Race / Disability of offender and victim considered in terms of how the investigation is communicated and to identify support that may be required.
For example, Fixed Penalty Notices will not be issued to persons under the age of eighteen, however a warning letter may issued and the young person’s parents or guardian informed of the offence. 
For example, liaising with social services, carers. Officers will work closely with Social Services where a person has care and support needs. 
Translation services are available where English is not the first language. 
Officer awareness of hidden disabilities, mental health, hearing impairments etc.
Mandatory Equalities, Diversity and Inclusion training for staff.

	c) 
	þ Age
	þ Disability
	¨ Marriage or civil partnership
	¨ Pregnancy and maternity
	¨     Sex (Gender)
	¨ Sexual orientation   
	¨ Gender reassignment
	þ Race
	¨ Religion or belief 

	d) 
	Negative impact:
	
	BME community members particularly in the food industry can be harder to reach for proactive engagement

	e) 
	Mitigating action:
	
	Ensure business community engagement programmes are inclusive – consider providing information in different languages, timing of events etc.
Mandatory Equalities, Diversity and Inclusion training for staff.

	f) 
	¨ Age
	¨ Disability
	¨ Marriage or civil partnership
	¨ Pregnancy and maternity
	¨     Sex (Gender)
	¨ Sexual orientation   
	¨ Gender reassignment
	þ Race
	¨ Religion or belief 




	9. Have all negative impacts identified in the table above been mitigated against with appropriate action?

	þ Yes
	¨ No
	¨ N/A
	If no, please explain why:







Section 5 – Recommendations and monitoring
	10. How has the EIA helped to shape the strategy, policy, procedure, project or affected the recommendation or decision? 

	A brief description of how the proposal has been developed to take into consideration protected groups, outcomes of consultation etc. 
Raising awareness, considering issues, encouraging officers to attend training and share best practice. 




Section 6 Approval 
Please note the assessment should be reviewed and approved by the appropriate Head of Service before the Committee report (if required) is produced. 
	Reviewed by Head of Service
	Name:
	Heidi McDougall

	
	Date:
	12/02/2025








If further information regarding this assessment is required, please contact the Lead Officer who completed the assessment.
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